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Attracting Great Talent to your Booth

Building relationships 

No amount of dazzle in your booth is likely to do as much for building positive relationships with candidates as taking the time to talk with them. The more engaged conversations with candidates the better.  Small touches can go a long way toward building and maintaining candidate relationships.  

Career fair attendees can become frustrated if no one is available to talk to them. This is especially true at booths with heavy traffic. The concern at smaller traffic times may be the absence of representatives. Make sure to communicate if you need a break to team members to ensure your booth has a representative at all times.  

Your Role as Subject Matter Expert

Prepare to offer potential employees as much specific information about the typical work in your agency as possible. It is always ideal to have a working example of a ‘day in the life’. If this is the case, try to represent the typical work day as accurately as possible with work product examples, personal experiences, interesting facts, promotional opportunities or any other type of substantive information that will best display the special features of working in your agency. To create excitement about your agency’s work and increase the number of visitors to your booth, provide unique promotional items.  

Emphasize your Agency’s Unique Attributes

In the circus-like atmosphere of job fairs it is difficult to convey the subtle and numerous differences between your agency and that of your competition. The most effective way to set yourself apart from the noise is to focus on delineating features of your agency and highlighting it in a spectacular way. Showcase your agency’s vision statement and be ready to discuss your mission and vision statements with potential employees. 

Identify Your Ideal Candidate

What are the potential aspects of your agency’s ideal candidate? Please make sure you review your job descriptions that outline the key responsibilities and outputs of the position. Define the behavioral characteristics of the person you feel is your ideal candidate.

Remember to Have Fun

Job fairs offer an enjoyable experience to interface with representatives of other agencies, as we work together to attract great talent for the state of Washington. Job fairs offer a unique venue to not only recruit, but also to market and sell the wonderful aspects of working within Washington State. Be ready to have a great time!
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