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You should take this course if you are a procurement professional who awards contracts. The
Washington State Legislator’s new mandate regarding wage theft went into effect on July 23, 2017.
This training provides a brief summary on how to implement the new responsible bidder criteria in
an efficient, cost-effective manner.

In order to receive credit for this course, you must have successfully completed it through the
Learning Management System (LMS).

We strongly recommend you print the presentation for the course. As you proceed through the
training, use the presentation to write down any notes and/or questions you might have.

Performance Objectives:
Understanding the purpose of the statuary change
Provide operational tools to implement Legislative direction efficiently

Upon completion of this course, participants will be able to:
Define Wage Theft

Combat Wage Theft

Recognize the wide variety of Wage Theft situations: FLSA
Use the Contractor Certification template

Learn where to find additional resources on Wage Theft
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Competencies covered in this course: Responsible procurement professionals, development and
continual learning.

Cost: None



