Leading Teams Results

Does Leading Teams Make a Difference? The data says YES, with learners experiencing growth across ALL categories!
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. . . Strongly Somewhat | Somewhat ] Strongly Agree
Learning Objective Catagories Pre/Post A D
) & / Agree e Agree Disagree Rl Disagree Growth
. . . Pre 12.68% 50.88% 31.36% 4.25% 0.83% 0.00% 63.56%
Emotional Intelligence and Self-Regulation
Post 31.60% 57.23% 10.56% 0.26% 0.35% 0.00% 88.83%
. . Pre 13.84% 46.79% 30.89% 7.80% 0.54% 0.15% 60.63%
Creating an Environment for the Team
Post 33.17% 51.83% 14.13% 0.71% 0.16% 0.00% 85.00%
. . Pre 7.80% 34.17% 38.53% 16.06% 3.44% 0.00% 41.97%
Managing Stress, Time, and Energy
Post 21.24% 53.46% 21.96% 3.34% 0.00% 0.00% 74.70%
Driving Results Pre 18.04% 47.71% 27.22% 5.81% 0.92% 0.31% 65.75%
g Post 32.48% 52.23% 14.65% 0.32% 0.32% 0.32% 84.71%

** Data was retrieved on August 1, 2018 from 109-Pre and 105-Post Assessments for Leading Teams in Survey Gizmo for all FY 2018 Learners.
** pilot data not included.
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