


New procurement policy adds preference for employers who don’t require arbitration clauses or collective action waivers as condition of employment
A new policy takes effect July 1, 2019 that provides preference to bidders for all levels of state goods and services contracts who do not require employees to sign arbitration clauses or collective or class action waivers. This policy supports Executive Order 18-03. 
The policy:
· Does NOT require terminating existing contracts or require eliminating any current stock.
· Sets a maximum preference of 5 percent for bidders who can demonstrate or will certify that their employees are not required to sign, as a condition of employment, mandatory individual arbitration clauses and class or collective action waivers.

About the policy
View the EO 18-03 policy:  POL-DES-EO 18-03
Mandatory arbitration for employees is a practice in which a business requires employees to agree to arbitrate legal disputes with the business rather than going to court. This practice limits an employee’s rights to have their rights adjudicated through the courts and/or act collectively to address workplace violations and employment grievances. For more information view this short video. 
Questions
[bookmark: _GoBack]If you have questions or would like further information, please contact: DESmiEnterpriseProcurementPolicy@des.wa.gov.  



